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All University Offices are open for business from 8 a.m. to 5 p.m., Monday through Friday, except the Official Holidays noted 
below. 
 
Orientation 
 P1       August 21-25, 2023 
 P2       August 28, 2023 
 
White Coat Ceremony 
 South Jordan Campus     September 15, 2023 
 Henderson Campus     September 18, 2023 
Classes Begin 
 P1       August 25, 2023 
 P2       
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Roseman University of Health Sciences College of Pharmacy 
prepares students to become competent, caring, and ethical 
pharmacists; contributes to the profession through its 
commitment to scholarship; and provides patient centered 
care, while addressing the pharmacy-related needs of the 
community. 
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Roseman University of Health Sciences College of Pharmacy 
aspires to lead the profession of pharmacy by developing faculty, 
staff, and student pharmacists who transform the community 
through exceptional pharmacy education, compassionate patient-
centered care, interdisciplinary collaboration, and innovative 
scholarship. 
"
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Risk-taking 
We value responsible risk-taking that leads to the sustain
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late paying their tuition and fees will receive notice stating 
that payment is past due, and the student must fulfill the 
financial responsibilities to the University to continue
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Makeup IPPE/APPE Rotation Days 
Students are required to follow the policies found in the 
Experiential Policy Manual regarding makeup IPPE or APPE 
rotations days. Makeup days for rotations will require 
preceptor approval and are overseen by the student’s assigned 
Director for Experiential Education. 
  
Unexcused Absences 
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A student in the College of Pharmacy may audit a block, 
course or assessment period with prior written approval from 
the Associate Dean of Academic Affairs and Assessment. A 
student is only eligible to audit a block, course or assessment 
period (or portion thereof) for which a grade of Pass has 
previously been achieved. The student must notify the 
Associate Dean of Academic Affairs and Assessment by 
email of their request to audit a block, course or assessment 
period no later than 5 business days prior to the first day of 
material to be audited for the course. Late requests to audit 
will be denied and audit status will not be granted 
retroactively. If the request to audit the course is granted, the 
student will do so through online resources provided by the 
College. 
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Tardiness 
A tardy student will not be permitted to take an assessment 
once the assessment password has been posted for students. 
Students who are not in their seats once the assessment 
password has been provided will be asked to leave and will 
not be permitted to participate in the assessment. Tardiness 
will be considered an unexcused absence and will result in a 
score of zero (0) for that assessment. 
 
For the team assessment, failure to be present in the class- 
room or with one’s team in the assigned breakout room prior 
to the team assessment password being provided will result in 
the student forfeiting their additional points. In an instance 
where a student arrives late to the team test, it will be at the 
discretion of the assessment leader if the student is permitted 
to participate in the team test. However, the tardy student will 
not be eligible for any team points earned by the group. 
 
Seating Arrangements 
Faculty reserve the right to designate a pre-arranged seating 
order. Faculty reserve the right to move a student during the 
assessment. A student is required to comply with all seating 
requests from faculty. Failure to comply with assigned 
seating 
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Personal Property Permitted on or About Students 
during Assessment Period 
Only the items clearly designated by the Assessment Leader 
and/or proctor(s) are permitted at the desk. All other personal 
items not explicitly designated as acceptable by the proctor(s) 
must be kept in a place designated by the proctor(s) and may 
not be retrieved until all teams have completed the team 
assessment.  Possession of class-related materials and/or cell 
phones is always prohibited during an assessment, team 
assessment, reassessment or summer assessment. 
 
A student in the possession of any materials not explicitly 
designated as acceptable by the proctor(s) between the start of 
the assessment and the completion of the team assessment (all 
teams) will forfeit their right to participate in the assessment 
and team assessment, and will receive no credit for either 
assessment. 
 
In addition, when a student is in the possession of any item 
not explicitly designated as acceptable by the proctor(s) 
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days from the day of the reassessment. Copying and/or 
disseminating, by any means, exams or exam questions 
without permission including during the post-assessment 
review and questions obtained through the appeals process is 
prohibited and will be considered a violation of the Standards 
of Professional Conduct. 
 
Remote Proctored Assessments 
If deemed appropriate by the Associate Dean of Academic 
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additional fees or tuition for the summer assessment period. 
 
If a student receives a “No Pass” on three (3) reassessments, 
including the final grade of PHAR 450 (Pharmaceutical 
Calculations) and 452 (Over the Counter (OTC) 
Therapeutics) but excluding all other longitudinal courses, 
during an academic year, the student will be placed on aca- 
demic probation (See Probation). A student will be removed 
from academic probation with successful passing of all 
assessments required during the summer assessment period. 
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Unsatisfactory Progress Following Reassessment and 
Summer Assessment 
If a student receives a “No Pass” on six (6) reassessments 
during an academic year, the student will be required to 
withdraw from the program. The student’s status in that case 
will be withdrawal “not in good academic standing”. The 
following courses do not apply to this total: 
 

¥! PHAR 451: Top 200 Drugs I 
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If a student voluntarily and knowingly chooses not to be 
immunized with any of the required vaccines regardless of 
waiver status provided to the College, the Experiential 
training site may refuse to allow the student to receive 
training at their facility/facilities (see "Refusal By a Site”). 
 
Background Check(s) 
Each pharmacy student is required to complete a minimum of 
one criminal background check annually. The College 
reserves the right to require additional background checks at 
the student’s expense. If a student’s criminal background 
check shows a charge or conviction for a misdemeanor or 
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education and patient care. 
¥! Acting with honesty and integrity in academic and 

professional activities. A student never represents 
the work of others as their own. 

¥! Striving for professional competence. 
¥! Fostering a positive environment for learning. A 

pharmacy student will not interfere with or 
undermine the other students’ efforts to learn.. 

¥! Respecting the autonomy and dignity of fellow 
students, instructors, staff, other health care 
professionals and patients. 

¥! Seeking treatment for any personal impairment, 
including substance abuse, which could adversely 
impact patients, instructors, health care providers or 
other students. 

¥! Promoting the good of every patient in a caring, 
compassionate and confidential manner. 

¥! Protecting the confidentiality of any medical, 
personal, academic, financial or business 
information. 

¥!
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professional codes of conduct. Therefore, members of a 
pharmacy student organization acting unprofessionally in any 
setting are subject to appropriate sanctions, within reasonable 
limits, that have been imposed by their respective student 
organization. 
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Attendance at the College is a privilege granted in 
consideration of specified levels of performa
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withdraws “not in good academic standing” may reapply for 
admission to the P1 year through the College’s Admissions 
Application process unless otherwise stipulated. The student’s 
previous academic performance and professional conduct at 
Roseman will be considered during the admission process. 
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A student may request a leave of absence (LOA) due to an 
occurrence of a medical problem, a personal problem, or 
pregnancy. For financial aid purposes, a leave of absence will 
be documented as a withdrawal. 
 
A student requesting a leave of absence must apply in writing 
to the Associate Dean of Academic Affairs and Assessment 
or designee and provide: 

¥! a rationale for the request 
¥! the date the student expects to leave the program 
¥! the date the student expects to return to the pro- 

gram 
¥! documentation that the student believes supports the 

request for the leave of absence. In the event of a 
medical problem, the request must be accompanied 
by a letter from a licensed practitioner acting within 
their scope of practice who evaluated the student. 

 
The Associate Dean of Academic Affairs and Assessment or 
designee will review all LOA requests. After completing this 
review, the Associate Dean of Academic Affairs and 
Assessment or designee will take one of the following 
actions: 
 

1.! Approve the student’s request. 
2.! Require the student to provide more information to 

help evaluate the request. 
3.! Refer the student’s request to the College’s Academic 

Performance and Standards Committee for further 
review. The Committee has the right to require the 
student to provide additional information to the 
Committee. 

4.! Deny the student’s request. 
 
If the Academic Performance and Standards Committee 
reviews a student’s request, the Committee will make a 
recommendation on the disposition of the request within five 
(5) business days. The Chair will forward the Committee’s 
recommendation to the Associate Dean of Academic Affairs 
and Assessment or designee after concluding its review of the 
student’s request. The Associate Dean of Academic Affairs 
and Assessment or designee will review the Committee’s 
recommendation and determine if the student’s request will 
be granted. 
 
The Associate Dean of Academic Affairs and Assessment or 
designee is responsible for determining if the student’s leave 
will be granted and, if applicable, the conditions under which 
the student may return to the College. A student has the right 

to appeal the Associate Dean’s decision, including the terms 
for readmission, to the Dean. This appeal must be submitted 
in writing to the appropriate Dean within three (3) business 
days after the Associate Dean of Academic Affairs and 
Assessment or designee notified the student of the decision. 
The decision of the Dean is final. 
 
Leaves of absence will not be granted for a term of less than 
one month. No more than two leaves of absence will be 
granted during one academic year. If additional recovery time 
is necessary, the term of the second leave of absence will 
automatically be extended to the registration date for the next 
academic year. Leaves of absence may be extended to a 
maximum total of two (2) years for all leaves. 
 
A student who is granted a leave of absence for an entire 
academic year must submit a letter of intent to return to 
classes to the Associate Dean of Academic Affairs and 
Assessment or designee, at least three (3) months prior to the 
requested date of return, unless otherwise stipulated in the 
University withdrawal forms. It is the student’s responsibility 
to keep the Associate Dean of Academic Affairs and 
Assessment informed of any change of address while on a 
leave of absence. 
 
If the student has not paid 100% of the tuition during the year 
in which the leave is granted, the balance of the tuition plus 
any increase in tuition or fees will be payable in the next year 
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PHAR 573: Introductory Pharmacy Practice Experience--
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A student in need of personal counseling services 
for non
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